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ACKNOWLEDGEMENT AND MAYOR’S 
WELCOME 
ACKNOWLEDGEMENT 
Doomadgee Aboriginal Shire Council acknowledges Aboriginal and Torres Strait Islanders as the first 
Australians who have a unique relationship with the land and water. Council recognise that Council is situated 
on the traditional lands of the Gangalidda/Garrawa and Waanyi Nations who have lived here for tens of 
thousands of years. Council offers our respect to their Elders past and present and through them, all 
Aboriginal and Torres Strait Islander people. 

MAYOR’S REPORT AND WELCOME 
I am privileged and proud to be able to deliver this Annual Report for the 20/21 Financial Year as the Mayor 
of Doomadgee. Firstly, I would like to pay my respects to the Traditional Owners of Doomadgee; past, present, 
and future. I would also like to acknowledge my community and those from other areas that call Doomadgee 
home. Finally, I would like to pay my respects to those who we have passed in our community. 

This Financial Year has seen may challenges through sorry business, COVID and our internal struggles with 
staff retention. I would like to thank our staff for bringing us through these testing times and again show casing 
our community’s resilience. Thank you to our strong community for your support also. 

Council continues to strive to provide sustainable outcomes for the community. This has been through 
partnership delivery with the Government and non-government agencies. Our partnership with My Pathways 
continues to grow, and we have seen some great discussions taking place around supporting community 
through economic development, programs, projects and training and development opportunities.  
A new change this year is our portfolio responsibilities, it has been decided that Council will share all 
community responsibilities and give the community the opportunity to connect with a member of Council of 
choice around community issues. 

Financial Accountability and compliance are an important part of our operations. Sometimes this goes under 
the radar and unnoticed. Council has worked tirelessly again this year around our continued commitment to 
financial accountability and compliance. A special thanks to all the team. 

Through our new vision Council will be challenging all service providers around legacy projects. As most 
service providers are funding based, Council have initiated dialogue with stakeholders and service providers 
around a continued presence after funding. We hope to see some of the fruitions from these legacy 
conversations in the coming year. 

As Mayor and on behalf of my fellow Councillors, I would like to thank all involved in providing a united service 
and working collaboratively for a better community.  

Jason Ned 
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CHIEF EXECUTIVE OFFICER’S REPORT 
 

Firstly, I would like to thank the Doomadgee Aboriginal Shire Council for giving me the opportunity to return 
home and take up the role of Chief Executive Officer. It is a privilege to be able to be in this position. I would 
also like to acknowledge my community in accepting me back. Gratitude and thanks also extend to those who 
have been in this position and provided the foundation to serve Doomadgee and not forgetting the existing 
staff who have kept the wheels turning. The Community, Financial and Engineering team, thank you.  

My tenure began in January 2021, so my report will focus on the back end of the financial year. COVID has 
certainly taught us to look at the world in a different lens and even though it has cast a negative light on 
service delivery it has reminded us of our strengths and resilience in adapting to challenges. How we conduct 
business with Government and other stakeholders has provided us with other tools of engagement and how 
to get the job done. Doomadgee is not in the clear yet, as COVID has given us many testing scenarios and 
we are not about to drop our guard as ensuring community safety is paramount. 

I acknowledge the work done by my executive team and being all new to the positions, which has provided 
us with some robust discussions on our direction and focus for the community. One area of passion where I 
believe we need to focus more is youth development. Our youth are our leaders of tomorrow, and we need 
to provide them with opportunities that will provide them with positions of leadership and positions of influence 
in years to come. Succession planning is a huge part of this, and the executive team see the importance of 
this and share this vision. Council has so many of our young ones completing their high school certificate and 
I feel we have failed in engaging them in their next journey in life. Council have endorsed a School Retention 
Program which will see our Year 12 cohort engaged in paid employment and hopefully set them up with a 
passion to pursue…watch this space. 

Economic Development is another service charter that has been added to Council’s service. We live in a 
unique part of the world and the opportunities this gives us is ten-fold. We have access to country, rich history 
and rich in cultural knowledge. COVID has seen an increase in travellers to our region, and to capitalise on 
this would be ideal for our families and community in showcasing our community, our culture, and our region.  

Through our engagement Council have been proactive in building positive relationships with all our partners 
and service delivery agencies. Council has seen partnerships grow to be able to provide funding, activities 
and programs being delivered in a community and culturally acceptable manner. Council strives to be the 
leader in this and provides direction that has positive results for Doomadgee.  

Once again thanks to all my team, Council and community and let us all work together in providing a better 
future for our next generation.  

 

Troy Fraser
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INTRODUCTION 
OUR VISION 
Doomadgee Aboriginal Shire Council (DASC) aims to deliver a high level of sustainable future growth to the 
Community through strong leadership and respect for all community members, Council sees a future where 
indigenous culture and heritage is nurtured in a safe cohesive community. 

OUR MISSION 
Council exists to lead and serve the Community in an efficient and effective manner, ensuring all the 
Community has appropriate amenities and the best possible quality of life. 

OUR COMMUNITY VALUES 
Define and guide our community values upheld in all Council decisions made on behalf of the Community. 

Respect underpins our society. Respect for ourselves, our families, others, and our country. Respect is 
critical to our community and is about what we say and how we behave. It is important for our leaders to 
lead by example by respecting each other in our culture, achievements, and successes. 

Leadership takes our community forward. Our community needs good leadership that will nurture the next 
generation of leaders in our community, as without good leadership our future will not be as positive. 

Empowerment of individuals to make choices and to transform those choices into positive actions and 
outcomes that will benefit the entire community of Doomadgee. 

Family is crucial to the future of our community and to maintaining our community values. 
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OUR SHIRE  
 

Doomadgee is located on the Nicholson River in the semi-arid region of the Carpentaria plain. Doomadgee 
is 100km from Burketown in the Gulf Savannah region of North Queensland and 104kms from the Northern 
Territory border. It is 500km northwest of Mt Isa, the nearest large city, with mostly sealed roads (about a 6-
hour drive) and a 4WD is strongly recommended.  

The community is primarily made up of Gangalidda, Waanyi and Garawa people. In 1983 the community 
was gazetted as a Deed of Grant in Trust (DOGIT) community under the Community Services Act 
(Queensland), and in 1987 a Deed of Grant in Trust was issued with land covering 186,300 hectares. 

The Doomadgee Aboriginal Shire Council was established as a Community Council in 1985 but is now fully 
constituted under the Local Government Act 2009. The Council consists of a Mayor, a Deputy Mayor and 
three Councillors, with a Chief Executive Officer and other Council staff delivering municipal services to the 
community. The Council is also the Trustee for the DOGIT land and meets separately to discuss issues 
concerning the DOGIT land. 

The population of Doomadgee is estimated according to the 2020 Australian Bureau of Statistics Census. 
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COUNCILLOR PROFILES 
   
LOCALITY MAP & STATISTICS 
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OUR COUNCIL 
ORGANISATIONAL STRUCTURE 
 

The operational arm of a local government authority consists of the Chief Executive Officer (CEO) and other 
staff. They are charged with implementing Council’s resolutions (decisions) and reporting on the outcomes 
of those resolutions. The CEO provides executive leadership to the organisation. It is important to note that 
individual Councillors do not have the authority to make decisions. Decisions are made collectively when 
sitting as a Council. 

Council receives its authority from the community through its elected members. Council’s administration is 
led by the CEO, and 3 Directors who ensure the delivery of services through the three streams of operations.  
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COUNCIL’S GOALS AND PERFORMANCE 
CORPORATE PLAN 
 

The Corporate Plan identifies Council’s long-term vision and priority areas over a five-year period. Council 
has focused on thirteen goals through the implementation of our Operational Plan which details how Council 
achieves its strategy on an annual basis. Council’s Operational Plan for 2020/2021 was reviewed throughout 
the year with most actions completed.  

Information was fed back to Council through regular management reports and specific Operational Plan 
Review reports which fed into the Corporate Plan.  

Overall, Council is progressing satisfactorily towards achieving all of Councils goals and objectives of 
Council’s Corporate and Operational Plans. Several governance reviews were also carried out during the 
year which incorporated the reviewing of Councils corporate and administrative policies. 
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CORPORATE GOVERNANCE & LEGISLATIVE 
REQUIREMENTS 
COUNCILLOR RENUMERATION 
 

In accordance with Section 186 of the Regulation, the Annual Report must contain particulars of the total 
remuneration, including superannuation contributions, paid to each Councillor during the financial year as 
well as expenses incurred by, and the facilities provided to, each Councillor during the financial year under 
the Council Expense Reimbursement Policy.  

In accordance with the recommendation of the Local Government Remuneration and Discipline Tribunal, 
unless otherwise resolved, Council authorised the payment of remuneration to a Councillor of the Doomadgee 
Aboriginal Shire Council, for carrying out the duties of the office as undermentioned at the rate of remuneration 
as detailed in the Remuneration Schedule for the Category of Local Government to which Doomadgee 
Aboriginal Council belongs. 

01 July 2020 to 30 June 2021 

Position Name Remuneration 9.5% Super 
Other 

Expenses 
Other 

Reimbursements 

Mayor Jason Ned $110,303.07 $10,461.68 $2,600.00 $2,560.49 

Deputy Mayor Myron Johnny $63,616.68 $6,111.88 $5,200.00 $1,703.89 

Councillor Antoinette Diamond $56,295.80 $5,320.96 $5,200.00 $4,703.27 

Councillor Elijah Douglas $56,295.80 $5,320.96 $5,200.00 $4,689.27 

Councillor Athol Walden $56,191.05 $5,320.96 $5,200.00 $3,339.64 
 

LOCAL GOVERNMENT MEETINGS ATTENDED BY COUNCILLORS 
Term March 2020 to March 2024 

Councillor Ordinary Special 

Mayor Jason Ned 12 3 
Deputy Mayor Myron Johnny 10 2 
Cr Antoinette Diamond 13 3 
Cr Elijah Douglas 13 1 
Cr Athol Walden 13 2 
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STATUTORY REPORTING REQUIREMENTS  
 

Pursuant to the Local Government Act 2009 (the Act) and the Local Government Regulation 2012 (the 
Regulation), Council is required to report on resolutions and other statutory reporting requirements. 

COUNCILLOR EXPENSES REIMBURSEMENT & FACILITIES POLICY SECTION 185 LGR 2012 

As required by Section 185 of the Regulation, the Annual Report must contain a copy of the resolutions made 
during the financial year under Section 250(1) and Section 206(2).  

One resolution was passed during the period in relation to Section 250 of the Regulation which deals with 
Councillor expenses reimbursement as follows: - 

 

COUNCILLOR DISCRETIONARY FUND SECTION 198 LGR 2012  

Councillors did not have discretionary funds during the 2020-2021 financial year. 
 

SENIOR CONTRACT EMPLOYEES SECTION 201 LGA 2009 

In accordance with Section 201 of the Act, the total number of remuneration packages available to senior 
management during the period was: 

Package Band Number of Employees 

$100,000 to $199,999 4 

$200,000 to $299,999 1 

 

SENIOR CONTRACT EMPLOYEES SECTION 201 LGA 2009 

Pursuant to section 190(1) of the Regulation, there were no invitations to change tenders under section 228(7) 
during the financial year.  

BENEFICIAL ENTERPRISES SECTION 41 LGA 2009 

Section 41 of the Act requires that the Annual Report contain a list of all beneficial enterprises conducted 
during the year. A Joint venture between Doomadgee Aboriginal Shire Council and EMG Pty Ltd (My 
Pathway) operated during the year.

Resolution number 12-05/20 

12.05 Expense Reimbursement Councillor’s Policy 

That Council adopt the Councillor Expenses Reimbursement Policy as attached to this May 
2020 Report. 

Moved Acting Mayor Jason Ned  Seconded Councillor Athol Walden 
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BUSINESS ACTIVITIES SECTION 45 LGA 2009 – CODE OF COMPETITIVE CONDUCT 

As required under Section 45 of the Act, listed in the following schedule are business activities conducted 
during the year.  

SIGNIFICANT BUSINESS ACTIVITIES SECTION 45 LGA 2009 

None of these activities were deemed "significant" according to the Regulation. It was resolved by Council 
not to apply the code of competitive conduct to any business activities.  

Business activities by type 
Competitive neutrality 

principle applied 

Conducted in 
previous financial 

year 
Significant    

Nil N/A N/A 
Prescribed    

Nil N/A N/A 
Other    

Guest house No Yes  
Airport No Yes  
Post office No Yes  
Water supply and sewerage No Yes  
Waste management No Yes  
Roads No Yes  
Building certification No Yes 

 

COMPETITIVE NEUTRALITY PRINCIPLE TO SIGNIFICANT BUSINESS ACTIVITIES 45 LGA  
2009, S49 NOTICES & S52(3) COMPLAINTS 

Council did not conduct any significant business activities during the financial year 2021-2022.  

Under Section 49 of the Regulation – Council received no investigation notices for competitive neutrality 
complaints. 

Under Section 52(3) of the Regulation there were no required responses to the Queensland Competition 
Authority regarding competitive neutrality complaints. 

INVITATIONS TO PROVIDE EXPRESSION OF INTEREST 

Council did seek submissions from suitably qualified individuals and companies to be included on its Register 
of Approved and Prequalified suppliers during the year.
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INTERNAL AUDIT FUNCTION SECTION  190 LGR 2012 

Council’s internal audit function is undertaken by Altius Advisors and one report was undertaken during the 
year.  

The internal audit program focused on assisting Council in addressing the following areas: 

 Fraud risk management framework review. 
 Overall review of assets 
 Review of joint venture operations. 
 Review QAO Financial Statement preparation and self-assessment. 

 
 The Council aims to establish and maintain a system of an independent objective appraisal to examine 
and evaluate its activities as a service to the Council and the community.  

ASSESSMENT OF CORPORATE PLAN AND OPERATIONAL PLAN SECTION 190LGR 2012 

LONG TERM FINANCIAL PLANNING 

Council continues to report periodically on the implementation of its Corporate Plan and Operational Plan. 
Built on a quadruple bottom line approach, Council’s Corporate Plan and the Operational Plan ensures that 
Council’s strategies are actioned at an operational level. Council’s Operational Plan for 2020/2021 continued 
to be implemented and information was fed back to Council through management reports and specific 
Operational Plan updates. 

ISSUES 

Council has had several issues or challenges from sorry business, COVID and internal struggles with staff 
retention.  

Council is progressing towards the achievement of goals and objectives outlined in the corporate plan and 
annual operation plans. Regular reporting is provided to Council on its operational plan including monthly 
financial updates. 

ADMINISTRATIVE ACTION COMPLAINTS SECTION 187 LGR 2012 

Section 187 of the Regulation requires that an Administrative Action Complaints Process is to be developed 
and implemented to assist Council to manage complaints efficiently, effectively, objectively, and fairly. 
Doomadgee Aboriginal Shire Council has a commitment to dealing fairly with any administrative complaint it 
receives and have developed strategies to deal with complaints. Council’s management process is set out in 
Council’s Complaints Policy Process and is made available to the public and staff via Council’s website. The 
Policy is reviewed annually to ensure its effectiveness and was last reviewed in February 2021. Council 
received no administrative action complaints for the year. 

There were no administrative action complaints made in the previous financial year. 

Complaints Made Resolved Not Resolved 

2020-2021 (Nil) 0 0 
Previous Years Resolved Not Resolved 

2019-2020 (Nil) 0 0 
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ASSESSMENT AND PERFORMANCE OF COMPLAINTS 

Doomadgee Aboriginal Shire Council has reviewed its complaints process during the year, ensuring staff 
and Councillors have undertaken training in the new term. Accordingly, as part of that review Council 
assessed our performance as adequate. Reviews will continue to be performed for continuous improvement 
on processes, should complaints arise. There have been no administrative action complaints over the year. 

Council also assessed the performance of Human Rights processes, and this is satisfactory, and the 
Council has had no Human Rights complaints for the financial year 2020-2021. 

GRANTS TO COMMUNITY ORGANISATIONS SECTION 189 LGR 2012 

In accordance with Section 189 of the Regulation, an Annual Report must contain a summary of the 
expenditure for the financial year on grants to community groups.  

NON- CURRENT PHYSICAL ASSETS SECTION 206(2) 

No resolutions were passed during the period in relation to Section 206(2) of the regulation which deals with 
setting an amount for each different type of non-current physical asset below which the value of an asset of 
the same type must be treated as an expense. 

OVERSEAS TRAVEL 188 LGR 2012 

In accordance with Section 188 of the Regulation, no Councillor or employee undertook any work-related 
overseas travel during 2020-2021. 

OTHER RELEVANT ISSUES TO MAKING AN INFORMED ASSESSMENT SECTION 190 LGR 
2012 

There are no known issues relevant to making an informed assessment of Councils operation and 
performance in the financial year. 

COMMERCIAL BUSINESS UNITS SECTION 190 LGR 2012 
Council did not operate any commercial business units during the 2020-2021 financial year. 

RATES AND CHARGES SECTION 190 LGR 2012 
In accordance with section 190(d)(i) of the Regulation, no special rates and charges or concessions were 
levied during the financial year and there were no services supplied by another local government or joint 
ventures. 

RESERVES AND CONTROLLED ROADS 
Doomadgee Aboriginal Shire Council is a Deed of Grant in Trust. The DOGIT is 186,300 hectares of which 
9.5 hectares is held as Reserve by Government Departments. Council as Trustee of the DOGIT own and 
control all roads in the DOGIT.  

SUPPLY BY OTHER LOCAL GOVERNMENTS SECTION 190 LGR 2012 

Pursuant to section 190(1)(d) of the Regulation, there was no action taken for or expenditure on a service, 
facility or activity that was supplied by another local government under an agreement for conducting a joint 
government activity for which the local government levied special rates or charges for the financial year.
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COUNCIL REGISTERS SECTION 190 LGR 2012

 Minutes of Council Meetings 
 Council Resolution Register 
 Register of Interest of Councillors 
 Register of Interest of Executive Staff 
 Register of Related Parties Disclosure 
 Delegation of Register 

 Policy Register 
 Road Register 
 Asset Register 
 Fees and Charges Register 
 Contracts Register 

 Register of Administrative Complaints 

PUBLIC SECTOR ETHICS 
Pursuant to the provisions of the Public Sector Ethics Act 1994, Council is required to review its Code of 
Conduct and report on actions taken regarding implementation of the legislation. During the reporting 
period, Council undertook a review of its Code of Conduct and provided training and education to its 
workforce through inductions of new staff members, together with re-inductions of all existing staff. Council 
supports its ongoing procedures and practices to ensure employees abide by and embrace the principles of 
the legislation.  

Council’s Code of Conduct is provided to all new employees upon commencement and is provided to all of 
Council when it is reviewed. 

SUMMARY OF ALL CONCESSIONS FOR RATES AND CHARGES GRANTED BY LOCAL 
GOVERNMENT 

The Council provided no concessions for rates and charges during the 2020-2021 financial year. 

CONDUCT AND PERFORMANCE OF COUNCILLORS  

Compliance with Section 186 of the Local Government Regulation 2012 under Section 186 (1) (d) – (f) and 
Section 150 of the Local Government Act was as follows 

COMPLIANCE REQUIREMENTS 

Orders made under section 150I (2) of the LGA       Nil 

Orders made under section 150AH (1) of the LGA       Nil  

Decisions orders and recommendations made under section 150AR (1)   Nil   

Councillor for whom a decision order or recommendation was made    

under section 150 1 (2) 150AH (1) or 150AR (1)       Nil 

A description of the unsuitable meeting conduct, inappropriate conduct 
Complaints referred to the assessor under section 150P (2) (a) 
of the LGA, a councillor and the chief executive officer     Nil 

Matters mentioned in section 150(P)(3) of the LGA notifies to 
the crime and Corruption Commission        Nil 

Notices given under section 150OR (2) of the LGA      Nil 

Notices given under section 150S(2)(a) of the LGA      Nil 
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Decisions made under section 150W(1)(a)(b)(d) of the LGA     Nil 

Decisions made under section 150W(1)(a)(b)(d) of the LGA     Nil 

Referral Notices accompanied by a recommendation mentioned in  

section 150AC (3) (a) of the LGA    

Occasions information was given under section 150AF (4) (a) of the LGA   Nil 

Application heard by the conduct tribunal about the alleged misconduct of a Councillor Nil 

Applications heard by the conduct tribunal under chapter 5A, part 3, division 6 
of the Act about whether a Councillor engaged in misconduct or inappropriate conduct Nil 

There were no complaints under S150k for inappropriate conduct
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COUNCIL’S PERFORMANCE 

MINISTERIAL AND GOVERNMENT CHAMPIONS  
The Council is supportive of the Government Champions initiative. The Minister for Communities and 
Minister for Disability Services and Seniors, the Hon Craig Crawford is Doomadgee Ministerial Champion 
and Bob Gee the Director General, Department of Youth Justice is the Government Champion. Both have 
undertaken visits to Doomadgee since their appointment. This has been impacted by COVID 19 constraints; 
however, many virtual meetings were held during 2020-2021. 

ADVOCACY 
As a small remote Shire, Council continues to advocate strongly on a wide range of issues from increased 
access to sport and recreation programs to essential infrastructure. Council is a member of the Northwest 
Regional Organisation of Councils which represents 8 Councils across the region. In addition, Council is a 
proactive advocate to the Carpentaria Lands Council and other bodies that can collectively benefit our 
community as well as our broader region. During 2020/2021 Council has been very successful at gaining 
funding for a wide range of essential service projects and housing and related infrastructure. 

FINANCE AND INFORMATION 
Council has submitted financial statements to the Queensland Audit Office during 2020/2021 and obtained 
an unmodified opinion. Council continues to aspire to all measures of Financial Sustainability as determined 
by the Department of Local Government, Racing and Multicultural Affairs so that it can now forecast a 
sound financial position for the next 10 years.  

AUDIT COMMITTEE FUNCTION 

Council has set up an Internal Audit function that reports directly to Council and will endeavour to have an 
operational Audit Committee for 2021/2022 financial year. 

COMMUNITY SERVICES 

DOOMADGEE RADIO STATION AND BROADCASTING PROGRAM 
The NIAA (National Indigenous Australians Agency) funds the RIBS program run through the Doomadgee 
Radio Station who broadcast in conjunction with Black Star Radio. 

The Commonwealth funded RIBS program currently employees a senior broadcaster who creates locally 
produced content and programs in conjunction with Doomadgee Stakeholders and Community. 

YOUTH HUB 
Council operates and facilitates a range of youth related programs at the Doomadgee Youth Hub which is 
funded and supported through the NIAA. Programs under this funding are also designed to support 
disengaged youth within community. 

POST OFFICE 
Council operates the license Post Office at Doomadgee on behalf of Australia Post. 

REX 
Council is a booking agent for Regional Express Airlines that carries out and manages all flight bookings for 
Doomadgee including the local airfare scheme. 
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ENGINEERING SERVICES 
 

CIVIL CONSTRUCTION PROJECTS COMPLETED AND UNDERWAY 
Council is grateful for the support and investment from the Queensland and Federal Government. They 
continue to partner with Council to provide key projects in the community. Some of the projects include –  

 750m Shared Pathway along Gunnalunja Drive 
 New Housing Subdivision Project  
 Resealing of Wooloogorang East Road 
 Fencing of the Wilfred Walden Recreation Facility (PCYC) 
 Streetlight Upgrade Project 

The next financial year is shaping up to being another challenging but also exciting year. Council will once 
again experience challenges and new opportunities. Some projects on the horizon include –  

 Adding the Old Doomadgee on our road networks 
 Water Quality Projects 
 Continuation of Shared Pathway to the Weir 
 Housing 
 Recreation and Sporting programs 

DEPARTMENT OF LOCAL GOVERNMENT, RACING AND MULTICULTURAL AFFAIRS – INDIGENOUS 
COMMUNITIES COMMUNITY INFRASTRUCTURE PROGRAM (ICCIP) 
Council was successfully approved for $6,700,000 under the Indigenous Community Critical Infrastructure 
Program (ICCIP). This funding will renew or replace essential infrastructure to meet current/ future community 
needs.  

DEPARTMENT OF INNOVATION AND REMOTE AIRPORT UPGRADE PROGRAM (RAUP) 
The Department funded $75,000 for the construction of weir outlooks. This was underway in 2019/2020. 
Council received $519,893 under the regional airport upgrade program which has commenced late June 
2020.  

 

BUILDING AND CONSTRUCTION - HOUSING 
Council is an active partner with the Department of Housing and Public Works and carries out a wide range 
of upgrade and maintenance works each year. Several projects were commenced during the year and will be 
completed by the end of 2021. 

Council has been approved to deliver the two stage $2,350,000 community housing programs. This 
commenced in 2020/2021. 

PLANT 
During the financial year 2020/2021 Council acquired a new Grader, and as part of the Council’s asset 
renewal plan a Hilux and a Generator were replaced.  
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COMMUNITY FINANCIAL REPORT 
ABOUT THE COMMUNITY FINANCIAL REPORT (CFR) 
The Financial Statements, which are at the end of this Annual Report, tell the story of what happened in 
financial terms during the year and what the Council’s financial position was at the end of the year. The 
Financial Statements are expressed in a format, and according to Accounting Standards laid down by the 
Australian Accounting Standards Board. It is expected that people reading them are familiar with reading 
formal financial reports and, consequently they may not be easily understood by readers who are not 
accountants.  

The Community Financial Report is prepared to explain the key elements of the Financial Statements in a 
form which most people can readily understand. This report explains what has happened during the year, 
and what position Council was in at the year end. If there are ways you feel this report could be made more 
useful or more understandable, please advise the Council. 

BORROWINGS 
During the year, Council had no new borrowings.  

WHAT YOU WILL FIND IN THE FINANCIAL STATEMENTS 
The Audited Financial Statements of Council sets out the financial performance, financial position, cash 
flows and the net wealth of Council for the financial year ended 30 June 2021. They are attached at the 
end of this document. 

ABOUT THE MANAGEMENT CERTIFICATE 
The Financial Statements must be certified by both the Mayor and the Chief Executive Officer as 
"presenting fairly" the Council's financial results for the year, which are required to be adopted by Council - 
ensuring both responsibility for and ownership of the Financial Statements by management and elected 
representatives.  

ABOUT THE FINANCIAL STATEMENTS 
1. The financial statements incorporate 4 "primary" financial statements and accompanying notes.  

A statement of comprehensive income - A summary of council's financial performance for the year, 
listing both regular income and expenses and other comprehensive income which records items such 
as changes in the fair values of Council's assets and investments.  

2. A financial position - A 30 June snapshot of Council's financial position including its Assets & Liabilities.  
3. A statement of changes in equity - the overall change for the year (in dollars) of Council's "net wealth".  
4. A statement of cash flow – refers to the net balance of cash moving into or out of Council at a given 

point in time.  
5. Notes to the financial statements provides greater detail to the line numbers of the 4 "primary" financial 

statements.
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ABOUT THE AUDITOR’S REPORTS 
Council's Financial Statements are required to be audited by the Queensland Audit Office. The audit of many 
Queensland Councils is contracted to Audit firms that specialise in Local Government. The Auditor provides 
an audit report which gives an opinion on whether the Financial Statements present fairly the Council's 
financial performance and position. 
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FINANCIAL PERFORMANCE 
COMPREHENSIVE INCOME 
 
Summarised Income Statement 
Income   The Statement of Comprehensive Income illustrates how 

Council has performed for the last year listing income, 
which is the revenue that Council has received less the 
expenses of maintaining and operating Council and the 
community. 

 Operating Revenue 12,968,911  

 Capital Revenue 5,172,202  

 Total Income 18,141,113  

Less Expenses   

 Recurrent Expenses 12,232,476  

 

Net Result $4,744,962  

 
Loss on asset disposal 1,163,676  
 
Total Comprehensive income 4,744,962  

 

FINANCIAL POSITION 
 
Summarised Financial Position 
Current Assets 3,672,088  The Statement of Financial Position (also known as the 

Balance Sheet) encapsulates Council’s financial situation at 
the conclusion of the fiscal year. The statement assess what 
Council owns (assets) and what Council owes (liabilities) at 
the end of the financial year, resulting in the net community 
wealth (equity) of Council. 

Non-Current Assets 136,136,684  

Total Assets 139,808,772  

 

Current Liabilities 3,580,692  

Non-Current Liabilities 936,830  

Total Liabilities  4,517,522  

 

Net Community Assets 135,291,250  
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COUNCIL’S REVENUE 

 

Council’s total income for 2020/2021 was $18,141,113 which is made up of operating income of 
$12,968,911 and capital revenue of $5,172,202. As illustrated in the chart above Council’s main source of 
income is grants, Council is actively pursuing more sources of income. 

COUNCIL’S EXPENDITURE 

 

The above chart shows Council’s operational expenditure and is comprised of employee benefits, 
depreciation of property, plant, equipment, materials and services and loss on asset disposal. Some of the 
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2.0%

24.1%
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Finance costs
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Amortisation intangible assets
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expenses itemised in the materials and services are insurance, consultants, communication and IT, repairs 
and maintenance to buildings and contractors. 

FINANCIAL SUSTAINABILITY RATIOS 
  

OPERATING SUSTAINABILITY RATIO 
Council use ratios to monitor trends that indicate whether Council is on the right track in terms of its 
financial performance and future. This ratio is an indicator that shows to what extent the revenue received 
covers operational expenses only or if there are available funding for other purposes. Calculation: Net result 
divided by total operating revenue expressed as a percentage. The required target for Council is set 
between 0% -10% which indicates that revenue raised can assist in offsetting past or future operating 
deficits or to fund proposed capital expenditure.  

The 2020/2021 sustainability ratio is 6%. 

 

ASSET SUSTAINABILITY RATIO 
Asset Sustainability Ratio is a measure of the extent to which the infrastructure assets are being replaced 
as they reach the end of their useful lives. Calculation: the ratio is calculated by the total capital expenditure 
of replacements (renewals) divided by the depreciation expenditure expressed as a percentage with a 
target of greater than 90%. This percentage helps to ensure that Council is sufficiently maintaining, 
replacing, or renewing existing infrastructure assets as they reach the end of their useful life. 

The 2020/2021 sustainability ratio is 30% 

 

NET FINANCIAL LIABILITIES RATIO 
Net financial liabilities ratio is an indicator of whether the net financial liabilities can be covered by the total 
operating revenues, a positive value of less than 60% illustrates that Council has the capacity to fund the 
financial liabilities. Calculation: The ratio is calculated by the total liabilities less the current assets divided 
by the total operating revenue expressed as a percentage. A percentage range between >0% <60% means 
that Council remains within the recommended levels for sustainability. 

The 2020/2021 net financial liabilities ratio is 7% 
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